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For Reading: June 25, 2002

ANCHORAGE ALASKA
ARNO.2002-221

A RESOLUTION OF THE MUNICIPALITY OF ANCHORAGE APPROPRIATING TWENTY
THOUSAND DOLLARS ($20,000) FROM THE MUNICIPAL AREAWIDE GENERAL FUND (101)
TO THE EMPLOYEE RELATIONS DEPARTMENT FOR CONTRACT SERVICES TO PROVIDE
A CURRENT AFFIRMATIVE ACTION PROGRAM FOR THE MUNICIPALITY OF
ANCHORAGE.

THE ANCHORAGE MUNICIPAL ASSEMBLY RESOLVES

Section 1: That a sum of Twenty-Thousand Dollars ($20,000) be appropriated
from the Municipal Area Wide General Fund to Employee Relations Department to contract
services to maintain the annual updating of the Municipality of Anchorage's Affirmative Action

Program.

Section 2: This resolution shall take effect immediately upon passage and
approval by the Anchorage Assembly.

3M!: .2002.

1l.c.1f2 ~
Chair

ATTEST:
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MUNICIPALITY OF ANCHORAGE

ASSEMBLY MEMORANDUM
No. AM 611-2002

Meeting Date: JUNE 25. 2002
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SUBJECT: Appropriation of Twenty Thousand Dollars ($20,000) from the areawide general
fund to Employee Relations/Equal Opportunity for the Municipality of Anchorage
Affirmative Action Program

The accompanying resolution revises the 2002 General Operating Budget (101) by
appropriating Twenty thousand dollars ($20,000) from the Areawide General Fund balance to
the Employee Relations Department in order to comply with federal regulations in reviewing and
updating the Affirmative Action Plan for the Municipality of Anchorage.

At an Assembly work session held May 14th, 2002 it was determined that the Municipality's
Affirmative Action Program had not been updated since 1998. Since it is a requirement that
this Program be reviewed and updated annually, we are requesting funding of $20,000
to contract this service out.

Because the Affirmative Action Program is an intricate part of what the Municipality represents
it is appropriate that the Municipality of Anchorage provide resources to assist in maintaining
compliance with federal law.

The budget increases suggested to implement this appropriation is

Expenditures

Employee Relations
101-1820-3101 Professional Services $20,000

THE ADMINSTRATION REQUESTS APPROVAL OF THE ACCOMPANYING RESOLUTION
APPRCFRIATING $20,000 FROM THE AREAWIDE GENERAL FUND BALANCE TO
INCREASE THE OPERATING BUDGET FOR EMPLOYEE RELATIONS/OFFICE OF EQUAL
OPPORTUNITY FOR CONTRACT SERVICES TO UPDATE AND MAINTAIN COMPLIANCE
OF THE AFFIRMATIVE ACTION PROGRAM.
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AMC: Appropriation of Additional 2002 Operating Budget for the Affirmative
Action Program
Page 2
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RecolnUlended by:Concurrence:

&~~~~~~~~~~ i;s/7I

, Harrj J.l\Jeung,iJr.
~cipal Manager

Respect¥y Prepared by:

":::~::l= J ~ l ~ Office of Equal Opportunity

:In

George P. Wuerch

Mayor

/
/

CbiefFiscal Officerc;
Fund Certification
101-0740 $20,000
(Areawide General Fund Balance)
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